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Code of Ethical Conduct for Employees
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Article 1: Purpose and Basis
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These Procedures are duly enacted in accordance with the “Guidelines
for the Adoption of Codes of Ethical Conduct for TWSE/GTSM Listed
Companies” to function for the entire staff of the Company to assure that
their behaviors will satisfy the ethical code and that the Company's
stakeholders and interested parties will better understand the
Company's Ethical Code.
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Article 2: Scope of Application
AP ASP R > AR AT R AF L FERFFTLEHAR
BERAR -
The term “employees of the Company” as used in this Code refers to
both direct and indirect personnel employed by the Company who
receive compensation for performing work.
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Article 3: Principle of Good Faith:
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Upon performing duties, the entire staff of the Company shall be
prudential to teamwork and abandon sectionalism or departmental
egoism and shall, meanwhile, abide by the principle of honesty and
credit, and uphold a positive, diligent, and responsible attitude.
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Article 4: The Principle of Fairness:
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Under no circumstances shall the Company’s employees discriminate,
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exclude and harass one another in any form due to factors such as
race, color, gender, ethnicity or national origin, religious belief,
partisanship/ political affiliation, sexual orientation, gender identity or
expression, rank, nationality, education level, disability, age, marital
status, pregnancy, union membership, covered veteran status,
protected genetic information.
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Article 5: Sound Working Environment:
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The employees of the Company shall jointly maintain a healthful and
safe working environment, and shall not commit any behaviors such as
violence, gender-based violence, sexual harassment, sexual abuse,
corporal punishment, mental or physical coercion, bullying, public
shaming, or verbal abuse of employees or other acts of intimidation.
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Article 6: Efforts to Avoid Conflicts of Interest and Opportunities for Privatism:
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The Company's employees shall avoid conflicts of interest of the
Company arising from personal involvement nor shall they become
involved in the overall interests of the Company. They shall, meanwhile,
be responsible for safeguarding and maximizing the legitimate and
justifiable interests of the Company. The entire staff shall take charge of
official duties in an objective and efficient manner and shall avoid:
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Striving for unjustifiable benefits for themselves or their relatives

through
positions held in the Company.
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B. The opportunity to obtain personal advantage for themselves or a
third party

through the use of the Company’s property, information, or by
virtue of their position.
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C. A competition in any means against the Company.
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Article 7: Confidentiality Obligations:
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The Company’s employees shall be subject to confidentiality obligations
of the confidential information of the Company, customers, consumers,
employees and suppliers except an event as authorized or required by
law to make confidential information public. Such information that should
be kept confidential includes all undisclosed information that may impair
the Company, suppliers or its customers after being exploited by or
divulged to competitors. The Company’s employees shall comply with
privacy and information security laws and regulatory requirements when
personal information is collected, stored, processed, transmitted, and
shared.
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The Company’s employees shall treat corporate customers, competitors,
and fellow employees in a fair manner. Under no circumstances shall they
obtain unjustifiable benefits by means of manipulating, concealing, or
misusing the information they are aware of as a result of their duties,
making misrepresentations about important matters, or other unfair
trading practices.
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Any information that the Company's employees have learned through
their duties that may significantly affect the trading price of the Company's
securities shall be kept strictly confidential in accordance with the
Securities and Exchange Act before being disclosed to the public and all
such information shall not be used for insider trading
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The Company’s employees are held responsible for protecting the
Company’s assets and ensuring that all such assets are used
effectively and legally on official business. The Company's employees
shall further put forth maximum possible effort to avoid potential theft,
damage, or waste that might affect the Company’s operations and
profitability.
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Article 11: Protection and Appropriate Use of the Company's Information and
Systems:
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The Company's employees shall, while performing duties, put forth
maximum possible efforts to avoid theft, interference, destruction and
intrusion of resources, information systems, network equipment, and
other resources and shall, meanwhile, use them as appropriate to
protect the confidentiality, integrity, and availability of all information of
the Company.
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Article 12: Copyrights:
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The Company’s employees shall honor and respect all legal provisions
with reference to intellectual property rights and prohibit the illegal use
or reproduction of copyrighted intellectual property, including books,
magazines, and software.
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Article 13: Gifts and Hospitality with Reference to Business:
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A. Employees of the Company shall not accept gifts (except for those
given in
connection with weddings, funerals, or other customary celebrations)
or offer kickbacks or other improper benefits to clients, suppliers, or
any other parties related to the Company’s business. Acceptance of
travel or entertainment hospitality is also prohibited, except for
approved social or networking events.
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B. Employees of the Company who accept or arrange any form of
business
hospitality must ensure that it complies with generally accepted
business etiquette.
Such hospitality must not be excessive, extravagant, or overly
frequent, nor should
it results in significant or unnecessary expenses.
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Article 14: Encouragement Toward Informants Against Any Acts lllegal or in
Contravention of These Procedures:
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The Company's supervisors of all levels shall put forth maximum
possible effort to strengthen the promotion of the Company's internal
ethic codes, and encourage employees to report to the supervisors and
the Audit Office whenever they find an act in violation of laws and
regulations or these Procedures either in their names or in anonymity.
The Company shall put forth maximum possible effort in confidentiality
obligations and protection of the informant(s) from potential intimidation.
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Article 15: Procedures for Exemptions from Applicability:
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An employee of the Company may be exempt from the specific
provisions of these Procedures if backed up by a justifiable reason,
granted a pass through review by the Human Resources Department,
and approved by a High-Level Operational Meeting.
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Article 16: Implementation and Disclosure
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This Code shall be announced and implemented upon approval by the
Chairman. The same procedure shall apply to any amendments.
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Article 17: Date of Adoption
This Code was adopted on May 31, 2024



