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Corporate Social Responsibility Policies: Accton is committed to abide by
applicable local laws and regulations of the countries where we operate.
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Support human rights policy and guidelines and follow the “United Nations Guiding
Principles on Business and Human Rights (UNGPs),” “Universal Declaration of
Human Rights (UDHR),” “International Labor Organization (ILO) Standards,” “Ten
Principles of the United Nations Global Compact (UNGC),” “International Labour
Organization - Declaration of Fundamental Principles and Rights at Work,” The
Organization for Economic Cooperation and Development (OECD) Guidelines for
Multinational Enterprises”, “Responsible Business Alliance (RBA) Code of
Conduct” and other human rights guidelines. The humane treatment,
non-discrimination/non-harassment, and specific implementation measures include,
but are not limited to; all employees are treated with respect and dignity, Accton will
not use child labor, and no harsh or inhumane treatment, including violence,
gender-based violence, sexual harassment, sexual abuse, corporal punishment,
mental or physical coercion, bullying, public shaming, or verbal abuse.
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Employment is voluntary: We do not hire people by means of threats or coercive
conditions.
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Wages and Benefits: Accton adheres to local labor laws and regulations, offering
competitive salary and benefits packages.
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Intellectual Property: Accton will protect our own and clients’ intellectual property.
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Transparency; Employees are encouraged to openly communicate and share their
opinions and ideas with the management team. Accton welcomes external
feedback via a dedicated mailbox.
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Business Conduct: Accton is committed to uphold the highest integrity and ethics in
operations and employee management. Any form of bribery, corruption,
fraudulence, and other behavior that violates such principles is strictly prohibited.
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Community: Accton actively examines the positive and negative impact of
operation processes on vulnerable groups, comprehensively considers and plans
multiple social actions, strengthens positive impacts, slows down or avoids
negative impacts, and encourages employees and business partners to jointly
promote and participate.
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Responsible sourcing of Minerals: Accton continues to adhere to our
conflict-mineral-free sourcing policy, exercise due diligence on the source and
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chain of custody of the tantalum, tin, tungsten, gold, cobalt, mica and other
minerals in the products they manufacture to reasonably assure that they are
sourced in a say consistent with the Organization for Economic Co-operation and
Development (OECD) Guidance of Responsible Supply Chains of Minerals from
Conflict Affected and High-Risk areas (CAHRAs) or an equivalent and recognized
due diligence framework. And is committed to follow the Responsible Minerals
Initiative (RMI) of the Responsible Business Alliance (RBA)’s Code of Conduct, in
addition to using the RMI conflict minerals reporting template to examine if our
suppliers have implemented this policy.
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Risk management: Through risk management methods, Accton operates to
effectively prevent and control risks and identify possible opportunities for various
risks and implement them in daily operations to achieve effective risk management
and control, continuously improve corporate value, and contribute to all
stakeholders.
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Green products: In order to reduce the impact on the environment and ecology, and
fulfill the corporate responsibility for environmental sustainability, product designs
implement low-carbon management, packaging reduction, energy saving and
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emissions reduction, and the control of hazardous substances, etc. Accton
continues to develop the concept of green design and follows the environmental
protection laws and regulations of various countries, and constantly optimizes to
design products that meet environmental sustainability.
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