Implementation Status of Sustainable Development and Deviations from the Sustainable Development Best Practice
Principles for TWSE/TPEx Listed Companies and Reasons:

on environmental, social
and corporate governance
issues related to the
Company's operation in
accordance with the
principle of materiality,
and formulate relevant
risk policies or strategies?

social and corporate governance issues related to the Company’s operations. For risk management
strategies and measures related to the development of a sustainable environment and the protection
of social welfare, please refer to the Company's Corporate Sustainability Report.
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1. Does the Company \Y% The Company established the Corporate Social Responsibility Committee in 2016 and changed No
establish a governance its name to the Corporate Sustainability Committee in 2020 to coordinate and formulate the discrepancy
framework for sustainable direction of corporate social responsibility and sustainable development. In December 2021,
development and a Senior Vice President Li, Hsun-Te served as the new Chairman. In order to continue the
dedicated (or ad-hoc) concept of sustainability, the mission and goals of the committee were established with all
sustainable development committee members, and the Corporate Sustainability Office was established to confirm the
unit with authorization by implementation strategy and status of related missions and goals, and report the implementation
the Board of Directors for results of sustainable development and future work plans to the Board of Directors at least once
senior management to a year.
handle related matters, Accton will continue to strive to fulfill its sustainable development policies and commitments,
which is supervised by including the following 9 items: 1. Abiding by laws and regulations; 2. Ensuring freedom of
the Board of Directors? employment; 3. Implementing humane treatment and prohibition of discrimination and
harassment; 4. Providing reasonable wages and benefits; 5. Intellectual property protection, 6.
Transparency, 7. Upholding of ethical corporate management, 8. Business management and
promotion of social participation, 9. Responsible mineral procurement and other policies and
commitments, as well as refinement of the Company's comprehensive development strategy of
ESG. Please refer to Accton's Corporate Sustainability Report for details.
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Dates of reports and items reported to the Board of Directors throughout 2024 are as
follows:
Date of Meeting Report
2024.05.09 #2023 Sustainability Report material topics
*Proposal for the addition of the Sustainability Committee
2024.11.07 . .
Charter and the appointment of committee members
II. Does the Company \Y% The Company has formulated “Corporate Social Responsibility Best Practice Principles” to No
conduct risk assessment implement and promote corporate governance and conduct risk assessments on environmental, discrepancy
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W

. Regular inventory of greenhouse gas emissions in accordance with ISO

. The Company classifies all waste in accordance with regulations and

. To reinforce continuous promotion of water conservation and cherish

creation of the climate risk identification procedure. Risks and
opportunities for netcom equipment counterparts are compiled and
high-ranking officers investigate the possibilities and impacts of
climate risks and opportunities to jointly identify three risks and one
opportunity.

14064-1 to examine the impact on the Company's operations. Continue
to reduce carbon emissions based on the inventory check findings and
to effectively bring down the emission risk within Scope 1 and indirect
emissions of greenhouse gases within Scope 2 as a result of electricity
consumption. Includes upstream and downstream greenhouse gas
inventory scope 3, such as cargo transportation, employee commuting,
and business travel.

commissions waste removal, treatment, and recycling to government-
registered and approved waste disposal companies. In 2024, the
Company continued to promote resource circulation and industrial
waste reduction by optimizing waste management processes and
expanding channels for resource recycling and reuse, further enhancing
the recycling rate and demonstrating its commitment to environmental
sustainability.

water resources.
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Occupational
Safety and
Healt

Employee
Recruitment
and Training

Supply Chain
Management

—

W

. The Taiwan plant and subsidiary Joytech have obtained certification for

. To ensure the safety of production line employees and end users, the

3.

. The Company complies with safety and health-related laws and

. The Company has established a kindergarten to provide a high-quality

the ISO 45001 Occupational Health and Safety Management System,
and regular annual audits are conducted.

Company conducts occupational health and safety risk assessments
jointly by the responsible departments and the occupational safety and
health management unit prior to equipment procurement.

According to the Responsible Business Alliance (RBA), the Company
formulates a supplier code of conduct statement, requiring suppliers to
have quality, technology and delivery capabilities, fulfill corporate
social responsibilities, and build a sustainable supply chain.

regulations, regularly implements safety and health education, organizes
fire safety seminars, and monthly response drills. Concurrent
introduction of the e-evacuation and roll-call mechanism to reduce the
time spent on roll-calling and improve roll-call accuracy.

educational and care environment for employees’ children. Annual
health checkups are arranged for employees, reflecting the Company’s
emphasis on both physical and mental well-being. The Company is
committed to creating a friendly and healthy workplace environment to
comprehensively enhance employees’ sense of well-being and job
satisfaction.
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Compliance
of corporate
overnance

aws and
regulations

1. To implement internal control mechanisms to ensure that all employees

and operations of the Company follow relevant laws and regulations.

To reinforce the corporate governance policy continuously.

Juowadeurw JSIY

Business
Continuity

—

. To actively implement the concept of sustainable operations, the

Company adopts a proactive risk management approach to ensure that
its key operational and production sites possess the ability to respond
immediately and recover rapidly when facing incidents that disrupt
operations. This helps minimize losses during periods of disruption and
protects the interests of key stakeholders. In July 2024, Accton Vietnam
launched the ISO 22301 Business Continuity Management System
(BCMYS) implementation project, transferring the experience gained
from implementing the ISO 22301 BCMS at Accton’s Hsinchu Science

Park and Zhunan plants to the Vietnam site.
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2 Risk Management Organization: The Board of Directors serves as the
highest decision-making body for risk management. Based on
business strategies and changes in the external environment, it
approves the risk management policies and framework to ensure the
effectiveness of risk management. Accton has established a Risk
Management Office to support and coordinate matters related to the
implementation of a comprehensive risk management mechanism.
This office is responsible for reviewing and controlling the risk
assessments and response strategies of various projects and initiatives
launched by responsible departments.
3.To enhance the Company’s resilience in the face of various
operational disruptions, as well as to strengthen its responsiveness
and accelerate reaction time, the Company has proactively planned
countermeasures and recovery plans for potential supply chain
disruptions. The goal is to ensure timely responses and swift recovery
in the event of operational interruptions, minimizing the extent of
damage and safeguarding the interests of key stakeholders.
In May 2022, Accton Technology launched the ISO 22301 Business
Continuity Management System. This project spanned across all
departments and, after about a year of collaborative effort,
successfully completed the implementation and integration of the
ISO 22301 BCMS. Please refer to the 2022 Smart State Group
Corporate Sustainability Report.
In response to evolving international conditions, the Company
continued in 2024 to update and improve the BCMS based on the
ISO 22301 framework, ensuring its effectiveness in addressing
various potential risks and further enhancing the organization's
resilience and response capabilities. In the same year, Accton was
honored with the SGS IT Award for Excellence in Business
Continuity Management, with judges recognizing the Company’s
outstanding performance and achievements in business continuity,
including strong support and resource allocation from top
management, clear and practical continuity strategies, and the high
efficiency of its drills.

I1I. Environmental Issues The Company closely monitors global environmental issues and trends. In addition to complying No

(I) Has the Company A% with the environmental laws and regulations of each operating site, the Company also actively discrepancy
developed an cooperates with customers to promote the environmental management system and considers
appropriate compliance with laws and regulations as a fundamental requirement.
environmental The Company's main production sites in Taiwan have obtained the internationally accepted
management system ISO14001 environmental management system certificate, and a third-party certification is
rf?ﬂe.:cti\./e of its conducted every year. It is still valid as of the date of publication of the annual report.
dlSthtlv.e . (1) ISO14001: 2015 Environmental Management System Certification:
characteristics?

The main production bases are Hsinchu Plant 1, Hsinchu Plant 2, and Zhunan Plant.
"Certificate valid until July 10, 2025".
A new production site, the Zhubei Plant, was added and obtained certification following an
external audit in May 2025.

(2) 1ISO14064-1: 2018 greenhouse gas verification:
Major production sites: Hsinchu Plant 1 and Zhunan Plant complete ISO 14064-1: 2018
greenhouse gas verification each year since 2020 and Hsinchu Plant 2 began the verification in
2021. In February 2025, greenhouse gas verification for the year 2024 was conducted,
including the newly completed Zhubei Plant.

(II)Is the Company v Accton proactively promotes energy reduction measures, uses high-performance equipment, and No
committed to improves processes in order to enhance energy use efficiency. discrepancy
improving the Meanwhile, the smart meter is set up at the production line, with the energy-conserving platform
efficiency of utilizing established. Highly energy-consuming machines are sorted out, with electricity consumption data
various resources and collected, in order to support performance improvement in the future. The management begins
using recycled with a broader scope and narrows down to emission hot spots.
materials with low To improve energy efficiency, Hsinchu Plant 1 and Joytech have implemented the ISO 50001
impacts on the Energy Management System and obtained third-party certification. Each year, based on the
environment? energy management plan, energy-saving initiatives and targets are set to support continuous

improvement.
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Accton starts from product design, improvement of energy efficiency and harmful substances and
packaging reduction to cooperate with customer, and material and technology suppliers through
R&D team and applies innovative thinking to develop more environmentally friendly green
products.
In order to implement the policy of "committed to green design, reduce the environmental impact
of products and achieve the goal of zero harmful substances", and reduce the impact on the
environment and ecology, the Company is committed to the energy-saving and green design of
products, and fulfills the corporate responsibility for environmental sustainability to satisfy the
stakeholders and continue to comply with international regulatory requirements (RoHS
(EU/China/Taiwan/Ukraine /UAE...), EU REACH, CA Pro 65, EU Battery Directive...).
Accton continuously reviews the management of hazardous substances and updates the
regulations in the "Accton Green Product Hazardous Substance Management" each year in
accordance with international regulations, customer requirements, and environmental protection
trends.
The Company conducts supplier material surveys starting from the R&D stage. All models fully
comply with related international regulations/directives on hazardous substances and customer
requirements. The Company conducted XRF inspections for inbound materials in accordance
with the inbound material sampling inspection plan. The disqualification rate in sampling
_______________________ .|| inspections of materials was O%. .l ]
(1IT) Has the Company A% In response to climate change, the Company implemented the TCFD (Task Force on Climate- No
assessed the potential related Financial Disclosures) assessment process in 2024. The response measures and execution |discrepancy

risks and opportunities
arising from climate
change at present and
in the future and taken
related
countermeasures?

methods are outlined as follows:

1. Governance of climate-related risks and opportunities

The Board of Directors is the highest supervisory body for climate change at Accton

Technology. Currently, the Corporate Sustainability Committee is scheduled to report at least

once a year during regular board meetings on the management status and performance

outcomes related to climate change.

The Corporate Sustainability Committee serves as the highest executive body for climate

change management at Accton Technology. The committee is chaired by a Senior Vice

President, with the Chairperson of the Board acting as the board representative, and the

Corporate Sustainability Office serving as the secretariat. Each year, the Corporate

Sustainability Committee conducts identification of climate-related risks and opportunities.

For those risks and opportunities deemed financially and strategically significant, the

committee formulates response strategies and sets corresponding targets. The Green

Manufacturing Committee, under the Corporate Sustainability Committee, is responsible for

implementing climate-related action plans and tracking KPI performance.

2. Strategy

(1) Short, medium and long-term definitions and major climate-related risks of Accton:

A. Short-term (1 - 3 years): (physical) increase in the severity of extreme climate events.

B. Mid-term (3 - 6 years): (transition) enhanced emission reporting obligations, (transition)
GHG emissions increase in price, (transition) products and services are replaced by low-
carbon technologies, (transition) increase in the cost of raw materials, (transition) increase
the severity of extreme weather events, and (transformation) increase the concerns and
negative feedback of stakeholders.

C. Long-term (7 - 10 years): (transition) products and services are replaced by low-carbon
technologies, (transition) increase in raw material costs, (physical) increase the severity of
extreme weather events.

(2) Accton Technology identifies major financial risks and opportunities related to climate
change through four steps: 1. Aggregation: Climate-related risks and opportunities that the
technology and networking industry may face — 2. Convergence: Based on product and
service types, climate change in operating locations, development trends in operating and
sales market regulations, and climate change strategy assessment of major customers related
to Accton Technology's risk opportunity items — 3. Materiality analysis: Senior management
determines the risk score by assessing the probability of climate-related risk events occurring
and the impact of these events on Accton Technology — 4. Strategic response: Evaluate and
formulate relevant response strategies (including major investments or expenditures).

3. Identification, assessment and management of climate-related risks

Accton Technology climate-related risk management process:

Climate-related risk and opportunity incidents (I Incidence (1~5, low to high) and ()
Impacts on Accton (1~5, low to high)

(DProbability of occurrence * (2) Degree of impact = Materiality score




Deviations

of greenhouse gas
emission, water
consumption, and
waste production in
the past two years and
implement policies to
cut down energy and
water consumptions,
carbon and greenhouse
gas emissions, and
waste production?

2.Greenhouse gas:
Boundary: Accton Technology, Edgecore Networks, Haoyang Tianyu, and Accton Vietnam.
(The Zhubei Al Campus was added starting from September 2024.)
The carbon emissions (tCO-e) for each site under Scope 1, Scope 2, and Scope 3 are as follows:
The 2024 data has been verified by a third-party organization, and the greenhouse gas
verification for 2024 was completed in February 2025.
International greenhouse gas inventories cover three categories: direct emissions (Scope 1),
energy indirect emissions (Scope 2), and other indirect emissions (Scope 3).
In 2024, Accton Vietnam purchased 2,200 I-RECs (International Renewable Energy
Certificates), achieving a carbon reduction of 1,450 tCO:e. For Accton Vietnam, Scope 2 data is
disclosed using the market-based method, while other sites use the location-based method.

Plant 2023 2024
Scope 1 683 816
Accton Scope 2 16,826 23,116
Scope 3 39,624 2,215,185
Subtotal 57,133 2,239,117
Scope 1 39 41
Subsidiaries Scope 2 26,649 27,938
Scope 3 79 179
Subtotal 26,767 28,158
Total 83,900 2,267,275

Implementation from the
Sustainable
Development
Best Practice
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|8 Summary TWSE/TPEx
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The materiality score ranks from high to low, with the materiality to be discussed among high-
ranking managers, adjusted, and the significant risks and opportunities for Accton are decided.
Accton has identified potential transition risks based on the government’s announced net-zero
emissions roadmap. In terms of regulations, the main transition risk faced by Accton is the
requirement issued by Taiwan’s Financial Supervisory Commission (FSC), which mandates
listed companies to disclose greenhouse gas inventory results in three phases based on industry
category and capital threshold. Accton, with capital between NT$5 billion and NT$10 billion,
falls under the second phase of the regulation. It is required to disclose the previous year’s
greenhouse gas inventory results in its 2025 annual report, with the inventory scope covering
the standalone entity.
4. Indicators and targets for assessing and managing climate-related risks and opportunities
Accton, besides greenhouse gas emissions, tracks climate change-related performance through
other indicators, such as energy consumption, electricity-consuming intensity, use of tap water,
waste output, and recovery rate as well.
Accton values climate change management and encourages employees to take part and envisage
together. There is the incentive mechanism in place to provide employees that have proposed
outstanding production efficiency promotion and energy conservation solutions, once evaluated
and approved, with the excellent solution reward.
Based on the greenhouse gas inventory results and the "Science-Based Carbon Reduction
Target" SBT 1.5 © C carbon reduction path, the Company's short, medium and long-term carbon
reduction targets are adjusted, and reduction plans and continuous improvements are executed.
Accton has established a relevant emergency response system to act quickly in the event of a
disaster and minimize the impact to the Company, in line with international trends and customer
_______________________ _Jo|.expectations. ]
(IV)Does the Company v 1.and waste generation at main production sites every year, and continues to promote energy No
calculate the amount saving and carbon reduction activities. discrepancy

3.Amount of Water Consumed:
Accton’s manufacturing process does not require water. Thus, the water consumption are only
for employees’ daily consumption. The main source of water comes from tap water
(cubicmeter) and is consumed as follows:

Item 2023 2024
Accton 60,484 74,931
Subsidiaries 160,346 156,483
Total 220,830 231,414
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4. Waste:

Waste output (metric ton) and recycling rate (%) of the main production sites are as follows:
Total waste output (metric ton)

Items 2023 2024
Accton 2,226 3,110
Subsidiaries 558 674
Total 2,784 3,784
Total resource recycling and reuse volume (metric ton)
Items 2023 2024
Accton 2,033 2,820
Subsidiaries 241 370
Total 2,274 3,190
Recycling Rate (%):
Items 2023 2024
Accton 91% 91%
Subsidiaries 43% 55%
Total 82% 84%

Note: Total Recycling Rate = Total Amount of Resources Recycled and Reused / Total Waste

Generated

5. The policies, reduction targets, promotion measures and progress of greenhouse gas, water use

and waste are as follows:
(1) Greenhouse gases:

The greenhouse gas policy is stated in the greenhouse gas inventory report:

As a global citizen, in order to fulfill the corporate responsibility for environmental

protection, the Company will strive to complete the following matters:

a.The Company is committed to the greenhouse gas inventory, in order to accurately grasp its
own greenhouse gas emissions.

b.Based on the results of the inventory, we continue to reduce greenhouse gas emissions.

c.Introduce smart power consumption monitoring to grasp carbon emission data.

Greenhouse Gas Reduction goal:

According to the characteristics of Accton’s manufacturing process, electricity consumption
accounts for more than 90% of greenhouse gas emissions. We set 110 as the base year for
reducing carbon emissions by 50% by 119 and reaching net zero by 139.

To accelerate GHG reduction, in 2024 the Company launched a detailed emission hotspot
inventory project based on the 2023 inventory results and aligned with the “Science-Based
Target” (SBT) 1.5°C emissions reduction pathway. The project expanded the scope of the
Company’s GHG Scope 3 inventory—for example, including purchased raw materials and
other related items—in order to adjust the Company’s short-, medium-, and long-term
reduction targets, implement reduction plans, and drive continuous improvement.

Executive measures are as follows:
a.Fully utilize electronic signing and approving procedures to reduce paper usage.

b.Strictly manage the demands for power, as well as the lighting and air conditioning in
unused areas.

c.Control air-conditioning equipment, and adjust the start-up of main ice and water equipment
according to the actual room temperature and production in factory.

d.Install frequency converter and set timing control in the ventilation system of the basement.
e.Increase the air-conditioning temperature and duration of use in offices and public areas.

f.Replace the air conditioning equipment with high energy consumption in different areas to
increase energy efficiency and reduce loss.

g.Factory process improvements to reduce high-energy-consuming processes and replace
machinery with energy-efficient equipment.
h.Incorporate environmental performance requirements into the procurement process, such as

prioritizing the purchase of equipment with better environmental performance, for example:
environmental protection label, water efficiency label, etc.
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Greenhouse gas emissions status:

Unit: tCOze
Greenhouse Gas Emissions Over the Past Two Years
Year 2023 2024
Greenhouse Gas Emissions 44,197 51,911

Description:

1. The total greenhouse gas emissions from production plants in 2024 increased by 17%
compared to 2023 (with annual revenue growing by 31%), mainly due to capacity
expansion at the Zhunan Plant and the development of Accton Vietnam and the Zhubei Al
Campus.

2. The scope of greenhouse gas emissions in 2024 covers Scope 1 and Scope 2 (market-
based).

Unit: tCOze / NT$ million

Greenhouse Gas Emission Intensity Over the Past Two Years

Year 2023 2024

Greenhouse Gas Emission Intensity 0.525 0.470

Description:

1. The greenhouse gas emission intensity (tCOze / NT$ million) was 0.525 in 2024, down
10% from 0.470 in 2023. The Company remains committed to reducing greenhouse gas
emissions and continues to move toward this goal.

2. Greenhouse Gas Emission Intensity = Greenhouse Gas Emissions (tCO-¢) / Total Revenue
(NTS million).

3. In 2024, greenhouse gas emissions intensity was calculated based on market-based

greenhouse gas emissions (tCO-e).

In 2024, Accton launched the Zhubei Campus, which was designed as a green building. A
rooftop solar power system was installed, and the latest energy-saving chilled water system
was adopted. The Company continues to reduce carbon emissions during the production
stage through process improvements. The Company plans to install a solar power system at
the Vietnam plant to reduce electricity-related carbon emissions using renewable energy, in
order to achieve its greenhouse gas reduction targets.

(2) Water consumption:

The type of water resource used by the Company is tap water, and water for people's

livelihood and air-conditioning account for about 50% each.

Water use policy:

Reinforce continuous promotion of water conservation and cherish water resources.

Water saving measures are as follows:

a. For people's livelihood water, the Company continues to replace old faucet with the water-
saving induction faucet to reduce water consumption.

b. Through the continuous promotion of various energy conservation management programs
and advocacy, it is expected that energy may be saved more effectively.

Water Consumption Performance:
Unit: m?

Water Consumption Over the Past Two Years

Year 2023 2024

Water Consumption 220,830 231,414

Explanation: The total water consumption of production sites in 2024 increased by 4.8%
compared to 2023, mainly due to the expansion of the Zhubei Al Campus and
Accton Vietnam.

(3) Waste:

Accton's waste policy is disclosed in the environmental safety and health policy:

Accton undertakes to continuously promote resource recycling and reuse as well as industrial
waste reduction.

All waste from Accton's plants and offices, is classified and sorted according to regulations.
Removal, disposal, transportation, treatment, and reuse of waste are handled by the
specialized companies approved by the government.

Status of waste recycling and reuse:
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formulate relevant
management policies
and procedures
according to relevant
regulations and the
International Bill of
Human Rights?

of technology and humanity. Employees are the most valuable assets of Accton.

With regard to employee recruitment, employment, and development, Accton takes into account
the working ability of employees. The recruitment procedures comply with legal standards.
Employees with different ethnic groups, religions, skin colors, nationalities, ages, genders, sexual
orientation, marital status and political affiliation shall be subject to fair and impartial operating
procedures and shall be treated equally. In addition, Accton ensures the freedom of employment
of our employees by not using oppressive and coercive conditions to hire employees. We also
adopt ethical treatment, child labor shall not be employed, physical punishment, abuse or
coercion shall not be used against our employees. Accton regularly reviews and issues human
resource reports and continues to practice the human rights issues of gender, racial equality and
multi-ethnic diversity for all employees.

Accton has formulated [Social Responsibility Manual] by referring to responsible business
alliance (RBA). The purpose of the RBA is to ensure safe working environment for the supply
chain of the electronics and network communications industries as well as take environmental
responsibility in manufacturing process. Accton also adheres to this spirit, including child labor
and underage workers, forced labor, health and safety and environment, free association,
prohibition of discrimination and inhumane treatment, working hours and other human rights
issues norms.

Items C;l;r:e Advocating content Echelon |Attendees Remarks
Group New . Promote the Company‘s
Employee PhyS}cal labor protectlon.awe'lreness, 53 1,295 NC'VV. employee
Training session |management guidelines and training
related norms
Including
contractor training,
Global Promote Accton's labor supplier HSF audit
supply chain | Physical |protection awareness, 3 2308 personnel training,
manager session |management guidelines and ’ supplier
training related norms sustainability ESG
training, and ISO
20400 training.
Value work and life. By
sharing topics in different
aspects, help colleagues Accton TALK
Physical/ |improve the quality of their series, ESG
Sarr(::up staff Online |own life, care for the 25 1,260 |wellness programs,
courses |elderly, and relieve and health
pressure, realizing a seminars
balance between
employees’ life and work.
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Unit: Ton
Waste Recycling and Reuse Rate Over the Past Two Years
Year 2023 2024
Total waste output 2,785 3,784
Total resource recycling and reuse 2274 3.190
volume
Recycling ration 82% 84%
Explanation: The waste recycling and reuse rate at production sites in 2024 increased by
3.25% compared to 2023, mainly due to the promotion of packaging material recycling and
the expansion of resource reuse channels.
6. The Company adheres to the vision of corporate sustainability and was verified by Bureau
Veritas for the first time in 2020. The main production sites undergo annual verification of the
organizational greenhouse gas inventory management system ISO 14064-1:2018, which is still
valid as of the date of publication of the annual report. ISO 14064-1 verification for 2024 will
be completed in February 2025 in accordance with regulations.
The Company’s main production site in Taiwan has obtained internationally recognized ISO
14001 and ISO 14064-1 environmental management system certifications and undergoes third-
party verification annually. [The ISO 14001 certificate is valid until July 10, 2025.]
IV. Social Issues
(I) Does the Company A% The Accton Group believes that trust, passion, courage, cooperation, perfection are the core value discrlggancy
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(II)Has the Company
established and offered
proper employee
benefits (including
compensation, leave,
and other benefits) and
reflected the business
performance or results
in employee
remuneration
appropriately?

(IIT) Does the Company
provide a safe and
healthy working
environment for
employees, and offer
safety and health
education for
employees regularly?

Accton believes that excellent talents are an important part of the sustainable operation of an
enterprise, and we are committed to providing employees with a quality working environment.
While maintaining external competition and internal balance, the Company incorporates business
performance results into the design of the remuneration system, and provides remuneration and
benefits conditions that are superior to the industry level, in order to attract and retain
outstanding talents. Employee recruitment, appointment, and development are all based on job
competency. In terms of gender analysis, male employees account for 50.3% of full-time staff,
while female employees account for 49.7%, showing an almost equal gender distribution. In
2022, women held 25.2% of managerial positions; in 2023, 24.8%; and in 2024, 24.2%. The
three-year average percentage of female managers is 24.7%.

The Company provides a variety of comprehensive welfare benefits. Group insurance includes
fixed-term life insurance, accidental injury medical allowances, hospitalization medical
insurance, cancer medical insurance and occupational disaster insurance. Cancer insurance
includes first-time cancer insurance and cancer death insurance. These insurances provide
financial relief for employees and dependents when accidents occur. The employees of the
company married with each other are provided with NT$3,000 of allowance per month per
person, i.e. NT$6,000 for each couple. To support female employees, designated parking spaces
are provided for expectant mothers. Occupational medicine specialists and professional nurses
offer services for the prevention of occupational diseases, conduct regular health checkups, and
provide health promotion activities and physical and mental wellness seminars to help manage
employee health. The Company also complies with legal requirements by providing employees
with the right to take parental leave without pay. In response to employee's needs for caring their
children, Accton established the first nursery and baby care center for the infants and young
children from 2 months to 6 years old in Hsinchu Science Industrial Park. The leave system is
superior to the 2-day flexible leave per quarter that is available under law. If an employee
requires long-term leave due to a major injury or illness, the employee may apply for a one-year
leave with pay. To support employees' medical treatment, we also provide transportation to and
from medical appointments. To encourage employees to actively participate in social welfare
activities, the Company provides 2 days (16 hours) volunteer leave for employees to use
workdays or holidays to participate in charity activities organized by the Company and use real
actions to help the society. To encourage employees to care for and spend time with their elderly
parents and grandparents, the Company introduced Filial Leave in 2024. Each employee is
entitled to two paid days off per year. Filial Leave may be used for activities such as
accompanying elders on outings, celebrating birthdays, or accompanying them to medical
appointments, allowing employees to balance work responsibilities with family care. In addition
to the general benefits such as labor and health insurance, and pension payment, other benefits
include: annual bonus, dividend distribution, senior employee stock subscription, emergency
assistance for employees, subsidies for marriage, childbirth, and hospitalization, free lunch and
dinner, and dormitory for employees , and sexual harassment prevention; occupational medical
doctors and professional nurses provide various welfare measures such as occupational disease
prevention, regular health examinations, health and art seminars to manage the health of
employees. The Welfare Committee provides scholarships, funeral subsidies, annual gift
vouchers, birthday gift vouchers, movie tickets, group travel subsidies and travel activities,
family days, annual festivals, club activities, volunteer activities, ball games or physical
competitions, i.e. activities such as Accton talks, special vendor services, movie reservations,
employee stress relief, life seminars, and hobby cultivation.

1. The company actively create the healthy and safe working environment, set up the dedicated
safety and health management personnel. In addition to formulating safety and health work
code, he also takes the initiative to carry out occupational safety and health risk evaluation and
control, so as to grasp the impact of each change on safety and health.

2. Conduct annual internal audit and third party verification of ISO 45001 occupational safety and
health management system to review system operation and continuous improvement.

3. Every year, we organize safety and health education training and chemical hazard general
knowledge courses for new and current workers. A total of 9,551 employees have participated
in occupational disease prevention and safety awareness training. Firefighting, civil defense
training, emergency response drills, and other related trainings are also held on a regular basis
to improve employees' firefighting knowledge. A total of 8,241 colleagues participated in the
training in 2024 on the ability to respond to emergencies.

4.The Company regularly arranges training courses for employees, such as occupational safety and
health management, fire response, radiation protection, fire management, organic solvent
operation, stacker operation, and environmental waste disposal. A total of 717 employees
obtained certificates in 2024.

5.The fire prevention and mitigation measures are adopted in the fire prevention and control of the

plant sites.

No
discrepancy

discrepancy
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Accton disaster reduction goal: to ensure the safety of employees, protect assets, and maintain
the continuous operation of the Company.

Prevention strategy: The responsible department and the occupational safety department will
jointly assess the risks in the management of changes in the factory area, the procurement of
new machines, new chemicals or new processes. Emphasis on intrinsic safety, regular inspection
of fire protection facilities, and regular maintenance of high-power and chemical-based
equipment to reduce fire risks.

Disaster mitigation measures: For the scenario of emergency response drills, fire response drills
are conducted in reasonable unfavorable scenarios such as holidays and nights when there are few
plant personnel. In 2024, the number of fire incidents was 0, the casualty rate was 0, and the
casualty rate to the total number of employees was 0%. There were no fire incidents in the plant in
2024.

6.The Company provides health checkups at a frequency higher than what is required by law, enabling
employees to monitor their health status. Workplace health promotion and training sessions are
arranged in the hope of cultivating a culture of workplace wellness that benefits every employee.

7.A healthy lifestyle is essential to preventing chronic diseases. In 2023, the Company began
promoting healthy eating by focusing on “dietary habits.” In 2024, the focus shifted to
“developing exercise habits” through the launch of the "Move for Health — Level Up Your
Workplace Wellness" series. A pre-event survey on exercise habits revealed that although
employees generally have health awareness and some exercise habits, their exercise frequency is
relatively low, and overall physical activity levels remain insufficient. In response, the Company
designed interactive games and classes targeting behavior, knowledge, and environment, aiming to
help employees develop a regular exercise routine. For groups with a BMI of 24 or above, the
Company encourages participation in group competitions and mutual supervision through team
efforts to accomplish weight reduction targets. Furthermore, as part of the effort to promote
exercise habits, the Company offered free core muscle workout classes and strengthened
employees’ awareness of musculoskeletal injuries to prevent potential workplace-related injuries.
In 2024, the Company participated in the Health Promotion Administration’s "Healthy
Workplace Recognition Program." Analysis showed that employees who participated in group-
based activities had better health goal achievement rates. This insight will guide future activity
planning. However, individual-level planning needs to be strengthened to boost participation
rates and continue building the health capital of Accton employees.

(IV) Has Accton v
established effective
career development
and training plans for
its employees?

The Company values the development and cultivation of talents. In addition to project learning, the No
Company arranges unified training courses for employees. The training programs cover six major discrepancy
categories: orientation for new recruits, work effectiveness, professional knowledge, quality
management, environmental safety and health, and leadership management. Explanation is shown in
the table below; internal lecturers are actively cultivated to create a learning organizational culture;
establish an exclusive training classroom - "Accton Academy" is set up to conduct physical courses;
the "LMS online Learning Management System" is optimized and upgraded to provide colleagues
with faster and more convenient, and resourceful learning platforms; attach importance to the pre-
job training of direct employees and set up an exclusive simulation training center. The training in
other places and training subsidies will be provided according to job requirements (the maximum
subsidy ratio: 100%). In order to strengthen the language competitiveness, provide each employee
with the fixed amount of foreign language training subsidy every year.

In 2024, the Company organized a total of 73,604 hours of education and training on related topics.

Learning areas Summary
The courses include company introduction, corporate culture, rules and
Orientation regulations, corporate social responsibility, honest management, anti-
training corruption, quality systems, etc., to help newcomers understand the
company and adapt to the environment.
Including business presentation design, communication, information
Work efficiency | security, word processing, internal trainer training to improve the
performance of colleagues.
Professional . . .
° N Domain Know-How, Advanced Manufacturing Process, Systematic
knowledge and .
. Professional Knowledge, etc.
skills
. Includes common quality courses, such as ESD, problem analysis and
Quality . . . .
solution and project-based ISO courses to ensure compliance with
management . . .
procedures, improve product yield, and meet customer requirements.
Environmental According to the requirements of laws and regulations, we carry out pre-
safety and job safety and health training and hazard general education training for
occupational new employees, and provide different training courses for employees in
health general and special work.
According to the roles and responsibilities of supervisors, plan the training
Leadership and courses required for supervisors, corresponding to the management skills
management required at all levels. The courses are divided into rules and regulations,
self-management, team management and career management.
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supplier management
policies requesting
suppliers to comply
with laws and
regulations related to
environmental
protection,
occupational safety
and health or labor
rights and supervised
their compliance?

impact on Accton’s products, services, and operations. In addition, suppliers’ corporate social

responsibility practices also have an intangible influence on Accton’s reputation or may pose

potential risks. As a key member of the network communications design and manufacturing
industry, Accton strives for excellence and spares no effort in the field of sustainable supply
chain management to maintain the overall competitive advantage shared with its suppliers.

Therefore, Accton has established “responsible production and green products” as the core policy

and strategy for implementing sustainable supply chain management. Based on foundational

supply chain management practices and in compliance with relevant domestic and international
regulations, the Company also adopts guidelines such as the RBA (Responsible Business

Alliance) Code of Conduct to strengthen its sustainable supply chain framework. These efforts

align with the Accton Corporate Sustainability Policy and form the basis of the Accton

Sustainable Supply Chain Management Policy.

Accton extends the scope of sustainable supply chain management to ESG issues—including

economic and governance practices, environmental protection, and social inclusion. Topics such

as labor rights, environmental protection, occupational health and safety, business ethics, and
management systems are incorporated into supplier selection and audit criteria. These criteria are
used to establish risk control measures and identify high-risk suppliers.

Improvement plans are formulated based on evaluation results, and Accton assists suppliers in

making continuous improvements. The goal is to enhance the effectiveness of sustainable supply

chain management, reduce operational risks across the supply chain, and establish sustainable
and growing partnerships.

The Company's supply chain management strategy:

1. Improve cost leadership capability, integrate group resources, and obtain the most competitive
supply chain value through strategic cooperation.

2. No compromise on conflict minerals to ensure that products and supply chains are free of
conflict minerals.

3. Establish sustainable supply chain capabilities, drive suppliers to improve their performance in
economic, social and environmental aspects, and promote sustainable development of
suppliers.

4. Build up a green supply chain and encourage suppliers to take measures for energy saving and
carbon reduction towards circular economy.

5. Emphasize environmental friendliness and proactively implement green procurement, pursuing
economic benefits while being friendly to the environment.

6. Strengthen supply chain capabilities, continue to support suppliers in diversifying and
localizing their supply capacities, while also promoting community development.

7. Implement sustainability risk management, pay attention to suppliers' energy and resource use
and resource management, in order to respond to the impact of extreme climate changes on the
supply chain.

8. Closely monitor environmental issues and being committed to reducing the impact of
environmental pollution by enhancing the recycling of waste resources.

Implementation from the
Sustainable
Development
Best Practice
Items of Evaluation < |z Principles for
|8 Summary TWSE/TPEx
Listed
Companies and
Reasons
Thereof
(V)the Company followed | V Upholding the principle of sustainable operation, the Company not only aims to produce No
relevant laws, products that comply with international ISO certifications—such as ISO 9001, TL 9000, ISO discrepancy
regulations and 14001, and IECQ QC 080000—and meet EU RoHS regulations to ensure product quality and
international guidelines customer satisfaction, but also launched and implemented the ISO 20400 Sustainable
for the customer health Procurement Guidance System in April 2024. In January 2025, the Company underwent and
and safety, customer passed the performance evaluation, obtaining the Level 3 (of 5) Intermediate certificate.
privacy, and marketing With respect to customer rights and interests, in addition to the attribution of responsibilities and
and labeling issues of related regulations clearly defined in contracts and orders between the parties, the Company will
its products and hold " quarterly business reviews " with customers on a regular basis to discuss related matters
services and such as quality, delivery, and problem response for the quarter. In addition, customers' privacy is
established related complied with confidentiality agreements and the Personal Information Protection Act. The
consumer protection Company also attaches great importance to the Company's comprehensive security introduction
policies and grievance and has passed ISO45001, ISO27001, and ISO28000 certifications to ensure employee safety,
procedures? information security, supply chain security, and to ensure that customer assets are not infringed.
The Company has established "Procedures for Customer Satisfaction" and "Procedures for
Customer Complaint Management" to ensure that customers' voices are expressed internally and
customer problems can be quickly and accurately resolved. Cases are not closed until customers
are satisfied.
(VDHas the Company | V| | The Company views supplier partners as part of a shared community and continues to work | No |
established the closely with them. The products and services provided by suppliers have a tangible and direct discrepancy
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Accton Group regularly implements internal and external audits of the IECQ QC080000
hazardous substance management system. In December 2022, the main production bases
successfully passed the IECQ QC080000 system annual certification. In April 2024, the Company
launched and implemented the ISO 20400 Sustainable Procurement Guidance System and
underwent and passed the performance evaluation in January 2025, obtaining a Level 3 (of 5)
Intermediate certificate.

Environmental Management

Accton Group is committed to promoting Hazardous Substance Free (HSF) management. The
Zhubei Al Campus, Hsinchu Branch, Zhunan Plant in Taiwan, and Accton Vietnam Plant have all
continued to pass the annual IECQ QCO080000 system certification. All products comply with
international environmental regulations (such as EU RoHS, REACH directives, etc.), aiming to
achieve the use of environmentally friendly materials through green supply chain management,
and to produce and provide customers with low-pollution green products that reduce potential
harm to human health and the environment. Accton Group reviews and updates the “QPC-CE05
Product Hazardous Substance Control Procedure” in accordance with international regulations,
customer requirements, and trends in green regulations. This procedure fully covers the IEC
62474 international material declaration standard. In 2024, a total of 247 suppliers submitted
reports related to hazardous substances, covering 3,408 BOMs. All used components complied
with international standards and customer requirements.

Accton Conflict Minerals Management

In 2024, Accton Group completed CMRT/EMRT surveys from 214 suppliers, with 100%
confirming no use of conflict minerals.

Distribution and Proportion of Accton Group’s Approved Smelters

To fulfill the responsibility of screening and restricting conflict minerals at the source, Accton
annually conducts risk assessments to identify suppliers for investigation. The Company uses the
CMRT and EMRT templates provided by the Responsible Minerals Initiative (RMI), and cross-
references them with the latest RMI-approved smelter compliance list to perform overall risk
identification. According to the 2024 survey results, a total of 201 RMI-approved smelters were
used across Accton’s supply chain. The distribution of qualified smelters used in the analysis is
mainly located in Asia, followed by Europe.

. Does the Company A% Since 2017, the Company has published non-financial reports. Starting in 2021, the Company No

prepare the Corporate aligned with international sustainability standards by preparing its sustainability reports in discrepancy
Sustainability report to accordance with the GRI Sustainability Reporting Standards (GRI Standards) and the AA1000
disclose non-financial Accountability Principles. The reports also reference the TCFD (Task Force on Climate-related
information in Financial Disclosures) recommendations for disclosing climate-related information, and include
accordance with an appendix compiling information related to SASB indicators and the Sustainability Disclosure
internationally Topics for the Telecommunication Networks Industry.

recognized In order to enhance the transparency and credibility of the information disclosed in the
sustainability report Sustainability Report, an independent third party was commissioned to verify by SGS Taiwan.
preparation standards The scope of the verification was: GRI Standards 2021 reference options conform to AA1000
and guidelines? Has the ASv3 Type | guarantee level. The Company obtained certification in June 2024. Please refer to
aforementioned report page 148 of the 2023 Sustainability Report for the SGS Verification Statement.

obtained the assured or https://www.accton.com.tw/wp-content/uploads/2024/07/Accton-2023ESG-CH_resize.pdf In
verified opinion from a support of environmental protection and paperless initiatives, the Sustainability Report is

third party? published in electronic format on the Company’s official website and uploaded to the Market
Observation Post System (MOPS).

VI

—

If the Company formulated its own Corporate Sustainability Development Best Practice Principles in accordance with the Corporate Sustainability|
Development Best Practice Principles for TWSE/GTSM Listed Companies, please describe its implementation and difference between them:
The Company has established its own Sustainable Development Guidelines in accordance with the “Corporate Sustainability Development Best
Practice Principles for TWSE/GTSM Listed Companies.” To align with global sustainability trends and respond to the concerns of investors and
the public, we place great importance on various sustainability indicators. The Company has established a dedicated Sustainable Development
Committee, composed of board members and senior management. This committee is responsible for formulating and overseeing the
implementation of sustainability policies. It convenes regularly to discuss various sustainability topics and submits annual reports to the Board of
Directors. On the environmental front, we have set carbon reduction targets and promoted energy-saving and emission-reduction measures. In
terms of social responsibility, we emphasize employee welfare, social contributions, and collaboration with local communities to carry out various
public welfare activities. In corporate governance, we strengthen internal controls to ensure transparency and legality of the governance structure,
while enhancing the protection of shareholder rights. The Company publishes a sustainability report annually in accordance with the Guidelines
and conducts both internal and external audits to ensure effective implementation of sustainability initiatives. In addition, the Sustainability Report
is assessed by an independent third party based on international standards to enhance its credibility. In May 2024, the Company reported to the
Board of Directors that the operations and implementation are consistent with the Guidelines.
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VII. Other important information that facilitates the understanding of the implementation of sustainable development:

In 1999 Accton Technology Corporation contributed to the establishment of the "Accton Culture and Education Foundation," focusing on
enhancing the educational environment and advancing diverse and inclusive educational initiatives. By 2001, utilizing its expertise in networking
and communication technologies and marketing, Accton launched the "Accton E-Charity" platform. This initiative aimed to create an open and
multifaceted digital platform to assist charitable organizations in overcoming the digital divide. Through this online platform, it connects people,
events, and resources, enabling more individuals to engage in good deeds, increasing participation in worthwhile causes, and helping those in
need with valuable resources. “Taiwan Association for Public Interest Services” was established in 2003 to offer more direct support to
individuals facing immediate hardships. This effort seeks to pool the collective goodwill of the association to integrate resources across different
sectors and amplify their impact.

Accton E-Charity

Accton leverages its core expertise in network communications to operate the "Accton E-Charity" platform (www.17885.com.tw) to support social
welfare organizations across Taiwan with online fundraising, event promotion, volunteer recruitment, and material solicitation, and assist in reducing
the digital divide for charitable organizations. At the end of 2024, Accton E-Charity has a total of 431 public welfare group members and 300,000
individual members. Accton pays for all costs associated with the operations of the website to help charity organizations use the platform without
any cost. In 2024, a total of 634 fundraising projects received support in raising funds, and the total donations to charity organizations and fundraising
projects in Taiwan through Accton. E-Charity amounted to NT$24.14 million. In addition to enhancing the exposure of the members, we are
committed to the connection function of the platform and promotion of the horizontal communication between public welfare groups, in the hope to
integrate the specialties of the members with a focus on issues to promote project-based cross-industry and cross-function cooperation and enable
public welfare groups to receive more attention and support in different fields.

In terms of information security, the Company has designated personnel to be responsible for the operation and monitoring of the website. They are
able to keep track of and handle abnormal activities on the website in a timely manner. We provide comprehensive security protection for personal
data of donors, and use the HTTPS encryption technology to enhance the security of information transmission. SSL certificates have been fully
applied to online cash flow. The security level of the certificate is rated A+. In addition, our security headers are rated A and we use the encryption
protocol of TLS 1.2 and above in compliance with international network transmission security standards.

Taiwan Public Welfare Service Association / Accton Culture and Education Foundation

Since its establishment in 2003, the Taiwan Public Welfare Association (TPWA) has been operating with "Emergency Relief” as the core. In recent
years, more issues have become worthy of attention in response to the changes in social environment and needs . Therefore, in addition to "Emergency
Relief," Taiwan Public Welfare Association and Accton Culture and Education Foundation (hereinafter referred to as "Accton E-Charity ") selected
the four public welfare cores of "Educational Cooperation," "Care for Children and Adolescents," "Care for Elderly People," and "Diversity and
Inclusiveness" and promoted these jointly.

Emergency Relief

In 2024, Accton E-Charity has helped 112 families in need, with a total assistance amount of more than NT$1,800,000. This amount came from small
donations from netizens through the Accton E-Charity platform. Accton E-Charity not only provides a social assistance platform for people to donate
directly online, but also provides a convenient platform for reporting emergencies. If you find that your friends or relatives or yourself are in need of
help, you may seek help through the platform.

Educational Cooperation

(I) Enhancement of the capability for Education Companions

1. Digital Citizenship Empowerment Program: Accton E-Charity and Taiwan Pang-phuann Association of Education came to 16 schools and
organizations in remote and non-mountain-non-city areas around Taiwan to hold 4 teacher workshops and 11 student lectures relevant to the
digital citizenship issues. They also visited Zhuguang Junior High School, Hsinchu City, to provide 8 sessions of collaborative lesson preparation
relevant to “digital citizenship” and helped it develop customized teaching plans and design curricula in line with the learning context and
knowledge of the school. Subsequently, the Company invited the students who had taken these courses to participate in the teacher-student dialog
workshop. Here, both teachers and students have a conversation and exchange opinions and viewpoints about the courses on equal basis, in the
hope to improve the issue-based curricula of the school. The program has affected a total of 574 teachers and students and brought the digital
citizenship issue to the campus. In addition that the children and teachers in remote areas have deeper understanding of the digital citizenship
issue, the collaborative issue preparation helps the teachers in the development of the issue-based curricula on campus. Through this program,
we expect to teach and empower the digital native students of this generation with digital capabilities, improve their ability to think, analyze and
interpret information, enable them to face various challenges in the internet world.

2. Long-term Disadvantaged School Accompaniment Program: Accton E-Charity and Firefly Education Association worked together to
implement the “Long-term School Accompaniment Program” in remote areas. Experienced companion teacher directly entered the school to
help it find development advantages and solve curriculum development problems. The accompaniment also helped teachers regain their
confidence and enthusiasm and activate the teaching site. In 2024, the Association supported two remote schools: Ruizuan Elementary School,
Taitung County, and Shizhi Junior High School, Pingdong County.

3. Elementary School Natural Science Teacher Empowerment Program: According to the survey, 70% of the natural science teachers in
elementary schools do not have a natural science background. As for natural science teachers in junior high schools, many of the teachers who
teach biology have a physics and chemistry background and the teachers who have biology background needs to teach geography. In remote
areas, even sports teachers need to act as biology teachers concurrently. In view of this, Accton E-Charity worked with LIS (Learning in Science)
to organize physical workshops for natural science teachers of elementary schools in Hsinchu and New Taipei areas. These Two sessions attracted
49 teachers of middle and elementary schools, including 31 teachers from remote areas or who did not have a natural science background. The
purpose of the workshops was to train teachers how to use LIS digital inquiry-based teaching materials, Improve and inspire their inquiry-based
teaching, increase the time they spent on teaching inquiry-based courses, and empower them to give courses that can motivate students and
cultivate problem-solving and critical thinking capabilities at the teaching site in the long term, in order to improve the quality of the courses.
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. Project-Based Learning (PBL) and Teacher Support Program
Accton E-Charity has been committed to improving the abilities of the teachers at the teaching site for many years in the hope to bring education
reform momentum continuously. In 2024, Accton E-Charity worked with Kids Leaduation to promote Project-Based Learmning (PBL) and Teacher
Support Program. Through 12 online lectures, Accton E-Charity introduced the design approaches and guiding techniques of PBL courses to
teachers in a small molecule manner, so that they can try in a small scale in the classroom. The lectures attracted 587 participants to attend online.
In addition, two seed teacher workshops were organized for those who are interested in PBL, and, in addition to deep analysis of core PBL
concepts and common mythes, case studies and group discussion were conducted to guide 40 teachers to complete 8 classes of PBL design
courses. Through the PBL, teachers and students became partners in the classroom to effectively improve the autonomous learning, problem
solving, communication and cooperation, and creative design capabilities of the students, allowing the teaching model to shift from one-way
teaching to two-way interaction and achieving the goal of cross-disciplinary learning.

. Migrant Worker Advocacy Program
In Taiwan, one out of every 30 people is a migrant worker. Nevertheless, we have limited understanding of migrant workers and many
misunderstandings occur as a result. In 2024, Accton E-Charity worked with One-Forty to implement the Migrant Worker Advocacy Program. A
total of 12 campus lectures were organized to help more than 440 students and teachers understand more about the issues of migrant workers. 6
teacher empowerment workshops on migrant worker issues were held to train more than 150 teachers. A teaching package for migrant worker
issues was provided and more than 1,417 education workers downloaded the package. The "Best Regards," was launched. More than 114 education
workers applied for the program and a total of 1,191 handwritten letters from around Taiwan were received, through which 3,420 students changed
stories with migrant workers. An online photography exhibition was organized for migrant workers, allowing them to tell their stories through
images and interact with the audience. Through the power of education, we hope to introduce the notion of empathy and understanding of different
cultures to students and teachers, and facilitate understanding and inclusiveness of diverse cultures among children. With the campus as the start
point, we hope that they can enter a more diverse and friendly society. The campus will be the starting point for us to enter the society, and we
hope that the society will be more diverse and friendly in the future.

. "Comprehensive Sex Education" Seed Training Program
Accton E-Charity supports "Comprehensive Sex Education" Seed Training Program of the Taiwan Gender Equity Education Association
(TGEEA).
Through the development of the courses and training of teachers, TGEEA leads trainees to understand the core notion of the “comprehensive sex
education” to improve the gender equity teaching skills. The combination with the existing TGEEA seed training in sentimental education makes
this more systematic and enhances the trainees’ skills in sentimental education and CSE. The training program attracted 50 education workers.

(IT) Reading and Promotion

1.Preschool Children Reading Promotion Program
Accton E-Charity worked with ROR Taiwan to implement the preschool reading program. By adopting the Reach Out and Read (ROR) model
and starting with the healthcare system, medical professionals have the opportunity to engage with most preschool children and their families
through well-child care and outreach services on a regular basis to promote parent-child reading and facilitate early development of children in
remote areas and high-risk families. In 2024, Accton E-Charity and ROR Taiwan jointly sent 500 children's books for preschool children to 25
remote medical facilities. The medical personnel and volunteers formed a team and went to Shiding District, New Taipei City, for outreach
services provided twice a month. The service locations included Shiding District Public Health Center, New Taipei City, Kindergarten of
Yongding Elementary School, Kindergarten of Shiding Elementary School, and Kindergarten of Heping Elementary School. With the support of
the online remote videos, the doctors from Taipei Medical University Hospital and the volunteers guided the elderly in Chiayi and the young
children of a kindergarten in Penghu to read together once a month. The children in remote areas are facing the challenge of insufficient reading
resources and high teacher turnover. Through the cooperation with the Social Participation Center of National Dong Hwa University, Accton E-
Charity donated 200 children’s books to the kindergartens in Hualien, and the Social Participation Center provides teachers for early childhood
reading promotion education. Both organizations have supported the on-site teachers for a long time to provide more comprehensive reading
education for young children in rural areas.

2.Promotion of Reading for the Visually Impaired
Accton E-Charity has committed to promotion of reading for many years. The hiring of two visually impaired baristas in 2023 makes Accton
start to focus on the issue of the equal reading rights for the visually impaired. By working with the “Cloud Reading Platform” of the Taipei
Parents' Association for the Visually Impaired in 2024, Accton E-Charity donated 200 new books and invited Accton’s employees to join the
platform and serve as online proofreading volunteers. In this way, we jointly made effort for the equal reading rights of the visually impaired and
eliminated the gap of reading. In 2024, a total of 16 volunteers joined the platform to provide 227 hours of services.

3.Local Community Reading Promotion in Hsinchu
Accton E-Charity worked with the “Daogang Fenchao” team of the Chugian Community University to hold two sessions of events with the
“Pleasure with Reading, Singing and Water” as the theme on the Jiugang Island, Hinchu City, in October and November 2024 to promote local
reading and environmental education. A total of 44 employees, their families and local residents participated in the events. They understood more
deeply about local nature and culture by walking on and reading the Jiugang Island and learned more about the ecology of the Tougian River and
the environmental challenges it faces through a guide tour. In order to promote reading in the community, the Foundation invited the employees
to participate in the book donation event. 43 books related to environmental issues were donated to the Jiugang Island Book House to enrich the
reading resources of the community. Guided reading and sharing of environment-related books were arranged during the event to enhance the
environmental awareness of the employees and residents and arouse their attention to environmental protection. These not only promoted reading
in local communities, but also facilitated community communication, deepened employees' and residents' understanding of environmental issues,
and enhanced joint protection of the natural environment.
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Care for Children and Adolescents

1.Eight-in-Ten-Thousand Project - A Life Coach for Placement of Children, Adolescents and Ourselves
To promote the social engineering of "catching the children and adolescents under placement", Accton E-Charity supported Guo-Shi Wen to found
the “Change Formula Organization” in 2023 as an extension of the "Seeing the Topic and Being Gentle" lecture series organized in 2022, and
launched the first “Eight-in-Ten-Thousand Project - A Life Coach for Placement of Children, Adolescents and Ourselves” in 2024. The 43 campus
lectures on children running away from home, 20 reading sessions for children in adversity, and 14 sessions of representations attracted a total of
1,436 participants, The purpose of these events was to help young students and the general public empathize with the difficulties in their past life
experiences and recognize the importance of helping others in order to invite more students from relevant disciplines to join the life counselor team.
After two months (Total 180Hrs) of orientation training and internship, 15 young partners joined 5 child and adolescent placement facilities to build
a safety network for children and adolescents, so that they can grow and develop in love.

2.Partner Development Program
“Care for one companion, care for ten children.” Since 2022, Accton E-Charity has paid attention to the real needs of the Children's Bookhouse in
Taitung, as well as the issue of low wages among workers. By supporting the “Partner Development Program” and establishing systems and
indicators, partners can see the results of their efforts, and teachers and companions can take care of children safely through radical changes of the
existing compensation structure of the first-line education service workers. Over the past three years, the compensation structure of the Children's
Bookhouse has steadily grown with the support of the Accton E-Charity. In 2024, the overall growth rate is about 31% compared to that in 2022,
and every partner could provide better services for children and communities at the right place and without any worries.

3.Grant Program for Children and Adolescents in Placement Facilities

(1) Lohas Children’s Home: To assist children who have lost their livelihood and financial support due to family changes, economic disadvantages
or fragile families, Accton E-Charity has worked with Lohas Children's Home to implement the “Grant and Collaboration Program for Children
and Adolescents in Placement Facilities” since 2023 to provide support for the children who could not obtain stable financial support from their
native families. 17 children completed their studies successfully in the year thanks to the financial support. In addition, the social workers of
the Lohas Children’s Home and school tutors kept close contact with the children receiving the grants to understand their conditions on campus,
and accompany them to experience this learning journey at a pace that is more suitable for them.

(2) Puren Youth Care Foundation: Accton E-Charity and Puren Youth Care Foundation jointly implemented the “Big hand Holding Small Hand -
Grand Program” to provide assistance for the students of junior and senior high school from fragile families or those with economic
disadvantages, especially for the school children with urgent needs. Through this program, grants are provided for 40 students of junior and
high schools in 2024 to reduce their financial burden and enable them to focus on their learning. We hope that every child can continue to
pursue their dreams with this care.

(3) Ye Experimental Education School: In 2024, Accton E-Charity supported Ye Experimental Education School's “Featured Curriculum Program
- Outdoor Courses” that allows children to grow continuously, enjoy more experiences, and have an in-depth learning process. We hope these
courses can provide children with comprehensive learning opportunities, help them develop stronger confidence and sense of responsibility,
and lay a solid foundation for their future.

(4) Mennonite Good Shepherd Taiwan: Accton E-Charity supported Mennonite Good Shepherd Taiwan's “Career Exploration Experience
Program”. The three-day event provided the young gitls of the Mennonite Good Shepherd Taiwan with valuable opportunity to explore their
careers. They made a group curatorial tour and conducted a customized career exploration event at the Youth Station of the Taipei-Keelung-
Yilan-Hualien-Kinmen-Matsu Regional Branch, and visited LeeMing Institute of Technology. In addition, they carry out urban career
exploration tasks in groups
to gain in-depth understanding of the work, challenge and occupational safety of different occupations. Finally, the young girls visited the Labor
Safety and Health Experience Center to experience the interaction of labor safety in the workplace. This event not only helped them broaden
their career horizon and understand more about their career options, but also enhanced their confidence to face challenges in the future!

4.Accton’s Grant Program

(1) Meal Subsidies for Disadvantaged Children to improve Their Concentration in Learning: Since 2014, Accton has collected the internal resources
of the Group to sponsor one-year breakfasts for more than 1,200 disadvantaged children of elementary and junior high schools in the Hsinchu
area. 15,180 portions of breakfasts were provided for 62 children in 2024. We believe that providing children with a nutritious breakfast can
enhance their concentration in learning and offer them the opportunity to change their future. Since 2016, the employees of the Accton Group
have sponsored dinners for the disadvantaged children in the tutorial class for disadvantaged children set up by the Haikou People's Community
Management Association in Pingtung County. Dinners for 30 children were provided in 2024 to ensure they can have a balanced diet and do
not need to worry about the nutrition imbalance due to eating at irregular times or filling their stomachs with high-calorie snacks because their
parents are working.

(2) Accton’s Hope Project of Education Revises the Vicious Cycle of Poverty: Accton E-Charity has supported the jointly launched "Accton’s Hope
Project of Education" with Hsinchu Family Support Center for a long time to provide school expenses for secondary school students in Wufeng
and Jianshi. In 2024, Accton E-Charity helped 191 children overcome unfavorable financial conditions, so that they could go to school without
worries and grasp the opportunity to revises the vicious cycle of poverty through education in the future.

(3) Support of Sports Activities: To ensure athletes can continue to focus on their training and realize their potential, Accton Group has supported
the archery team at Zai Xi Elementary School, Hsinchu City, since 2022 to fill the gap in the team's equipment needs. This effort guarantees a
safe and positive practice environment for 22 young athletes, not only allowing them to engage in training and competitions without worries
but also with the hope that these young athletes might one day represent their country on the highest stages of sports, bringing honor to their
nation.
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5.Youth Story-Telling Program

Accton E-Charity supported the “Youth Story-Telling Program” of the Bornanew Youth Caring Association to enable delinquent and high risk
juveniles to organize their own experiences and stories. By producing the podcast program "teenager.actnosin" and telling life stories, Accton E-
Charity helped the delinquent and high risk juveniles, who have experienced changes in their life, tell their own stories in person, and extend and
communicate positive experiences in the hope to assist those who are still in need of being caught, arouse the public's attention to youth issues,
placing importance on the rights and interests of marginalized adolescents, and working together to build a social safety net for these children.
There were 17 episodes in the first season of the podcast program "teenager.actnosin", with a cumulative 34,684 non-repeated downloads, 6 sessions
of lectures on campus, and 291 participants.

6.Public Welfare Media’s Child & Youth Issue Advocacy Program

To deepen the awareness of the “Care for Children and Adolescents” issue among people, Accton E-Charity extended its cooperation with the
Association of Civil. Communication, Taiwan (Right Plus), in 2023 in the podcast program of “Good Will” by producing another 4 episodes with
in-depth reports in 2024. 7 child care organizations of Accton E-Charity were invited to share their valuable experiences in implementing inclusive
education, accompanying children in adversity, and guiding youths with disabilities for art creation. 2 special reports were supported to help the
public understand the current situation of child placement and reflect on policy insufficiencies. At the same time, we combined FB and IG
communities to spread the information and make the “Care for Children and Adolescents” issue closer to the public, encourage people to give
feedback on their own experiences of caring for children, empathize with the situation of child and youth care workers, and support child and youth
placement facilities. The online communities reached 231,401 people with about 7,745 downloads of the podcast program.

Care for Elderly People
1.Stylish Seniors On Air Program

Since 2022, Accton E-Charity has worked with the Public Health Bureau of Chiayi City Government to implement the Podcast 1.0 Program of
“Grandpa & Grandma Sharing without NG”. Through the "Stylish Seniors On Air" Podcast channel, the life stories of the elderly were recorded
and shared to start a new social movement. Accton E-Charity continued the program in 2024. In addition to continuously deepening the training
and supporting the 13 trainees students of the first session, the “Stylish Seniors On Air” program of the second session was launched to finally train
11 senior trainees after going through a number of professional training items including planning, speaking and recording. All of them joined as
new members of the “Stylish Seniors Podcast”. The trainees of the second session held an exhibition with "Old Photos" as the theme in Chiayi
South Urban Hotel in September 2024. It combined images and sounds to vividly present the creativities and stories of the elderly generation. The
exhibition not only showed the vitality and talents of the elderly people, but also aroused the attention of the public and their respect for the silver-
haired population. In 2024, with the joint efforts of the trainees of the two sessions, a total of 28 podcast episodes were recorded to continuously
convey the value of the cross-generational inclusiveness.

In addition, Accton E-Charity extended its experience in "Stylish Seniors On Air” Podcast from Chiayi to Hsinchu. In 2024, it worked with the
Science City Community University and Chuqian Community University in Hsinchu to introduce the popular podcast to community universities,
train senior teachers for them, empower students in planning, narration, and expression capabilities needed for producing and broadcasting
programs, and create chapters of "Hsinchu Subjects". In July and August, the local "Tungmen Rec & Liv" studio, the winner of the Golden Bell
Awards, was invited to lead 37 trainees (community university lecturers, students, and senior workers) to learn about the podcast, recoding skills,
planning of programs and scripts, and program editing. During the period from September to December, 22 podcast episodes were produced with
the digital media “Talking about Hsinchu” to record interesting stories of Hsinchu. This led to the establishment of the podcast clubs at both
community universities, which will continue to bring together the elderly generation to record Hsinchu with sounds and share life stories.

2.Promotion of the Concept of "Self-Reliance Support”

The issue of self-reliance support has been promoted for more than a decade in Taiwan. Although it has been gradually incorporated in the
government's policy white paper, the services of care facilities for the elderly and the public's awareness of the issue are still insufficient. To this
end, Accton E-Charity worked with the health care system of the Chang Tai Old School to establish a database that integrates professional theories
of self-reliance support and years of practical experience. The issue has been promoted to more groups through audio and video media to enhance
the understanding and recognition of the self-reliance support concept among the public. As of 2024, Accton E-Charity and Jin-Li Lin, the CEO of
Chang Tai Old School, jointly managed the "Golden Prosperity Podcast - Accton Charity Foundation Accompanies You Through 50+" channel and
extended this to the main social platforms such as Facebook, Podcast, YouTube, TikTok, and Instagram. Updates of long and short videos were
performed every week to accumulate attention. It has currently attracted 7,422 followers and been listened in over 780,000 times. In addition, 9
physical lectures were organized for people over 50, middle-aged people, and the elderly in Chiayi County, Yunlin County, Changhua County,
Hsinchu City, and New Taipei City to learn about the later life, respond to this concern of the people, and promote the implementation of the issue
and its influence.

3.Mobile Bath Service Program
Bathing is a common daily activity for most people. However, for patients who have been bedridden for a long time, a hot bath can have an impact
beyond imagination. Accton E-Charity supported the “Mobile Bath Service Program” of the Sisters of Our Lady of China Catholic Charity Social
Welfare Foundation. Up to 1,776 people are served every year under the program. Assistance is given to the disabled for a full body bath through
the use of special vehicles and mobile modular bathtubs, in combination with a team of professional nurses, caregivers and operators. This not only
effectively improves physical health such as bedsores, skin problems and metabolism, but also provides warm support and in psychological and
spiritual aspects to help patients regain their dignity and comfort in life.
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Diversity and Inclusiveness

1. Art Fusion Program - Our Conversation Practice
As an extension of the "Nice to Meet You" under the Art Fusion Program in 2023, 8 groups of artists that have collaborated with Accton Arts
Foundation were invited to reside in 8 facilities for people with disabilities under the Accton E-Charity platform. They led 133 youths with
disabilities to go through a 6-month art workshop in 2024. Finally, the conversation process was presented to the public through artistic creations
in the exhibition of “Our Conversation Practice—Looking for the Start Point of Conversation Beyond Languages. We hope that people from
different groups can find resonance and start conversation through art to create a diverse and inclusive society in the future.

2. Start.of Art
Accton E-Charity worked with Luway Opportunity Center to lead people with mental disabilities to create their own picture books and stories
based on their personal characteristics. Accton E-Charity also worked with professional storytellers to organize storytelling and art experience
events in public areas, such as museums and libraries, and educational institutions to provide opportunities for them to express what they were
thinking publicly. Through these events, people with mental disabilities can enhance their confidence and social participation, and the public can
understand more about them to achieve the cultural equality. A total of 12 physical storytelling and art events were organized in 2024 to attract
409 participants.

3. Education Program under Cooperation with Special Olympics Chinese Taipei

Accton E-Charity has worked with Special Olympics Chinese Taipei to implement a campus integration program since 2021. By designing a
variety of inclusive courses and sports activities, the partners created the opportunities for general students and special education students to
interact with each other and promoted mutual communication and growth. Promoting mutual communication and common growth to cover 20
campuses in Hsinchu County, Miaoli County, Nantou County, Chiayi County, Chiayi City, Tainan City, Kaohsiung City and Pingtung County in
2024. The topic of "Yes, I Can” was added to the program this year and how differences become the cause of conflicts was explored for the
bullying incidents on campus. Students learned how to care for disadvantaged students and give actual assistances through simulations. The goal
is to reduce bullying incidents and build a more inclusive and friendly campus environment.

4. Human Rights Banquet
Accton E-Charity is committed to promoting diverse inclusiveness and creating communication opportunities through various initiatives. We have
supported the Chen Wen-chen Memorial Foundation's "Human Rights Banquet" initiative for many years to attract attention to significant issues
such as "political victims" and "the homeless”. In 2024, we continued to support the series of amazing lectures under the Human Rights Banquet"
initiative to promote social conservation in the artistic forms of images, dramas, texts, etc. in the hope to make the ideal society of equality,
freedom, and inclusiveness closer to the reality.

Accton Arts Foundation

Accton Arts Foundation was established by Accton in 2000 with “Gathering the Power of Employees” and "Making Partnership Work™ as the core.
With the "Art as Bridge", the Foundation is committed to creating a diverse and inclusive environment and promoting public participation in
sustainability and equal rights. In response to the changes of the era, the Foundation has re-adjusted its operation direction in 2024, focusing on the
three core missions: supporting artistic talents, promoting artistic experience, and creating a shared art and cultural venue for the public. These goals
are closely linked to the UN Sustainable Development Goals (SDGs), particularly SDG 4: quality education and goals; and SGD 17: enhance
partnerships with diverse stakeholders. In 2024, the total amount of the Foundation's investment reached NT$5,365,060, including a labor service
commission fee of NT$4,000,000 from the Hsinchu City Government used to operate the Hsinchu City Railway Art Village.

(I) Art Talent Cultivation - Art Talents as the Driver of Social Changes
The definition of artists under universal value is often limited to their role in the market or public exhibition space; that is, their existence and
recognition usually depend on the attention and evaluation of the audience. However, Accton Arts Foundation emphasizes the social responsibility
and participation of the artists in terms of the support to them, and finds they are not only creators, but can act as the driver of social changes as
well.

Since 2016, Accton Arts Foundation has supported artists in an art-in-residence mode and encouraged them to pay attention to local culture and
respond to relevant social issues while creating their works. As of 2024, the Foundation has supported 47 domestic and foreign artists, of whom
13 continue to participate in the social art programs after termination of their art-in-residence contracts. For example, in 2024, the Foundation
recommended the artist Bowei to reside in Koganecho Bazaar, Japan, to assist Yokohama Wakabamachi in anti-street prostitution countermeasures
with his special paint spraying skills. In addition, the Foundation worked with Accton E-Charity to launch the Art Fusion Program in 2024 and
successfully facilitate the cooperation between 8 artists and 8 institutions to deepen the social value of artistic creation through joint participation
and experiencing.

(II) Promoting Artistic Experience - Art Workshops are Open to Everyone
Artistic experience should not be limited to a specific group or a single topic. It should be integrated into the life and become an everyday activity
that everyone can participate in. Accton Arts Foundation is committed to creating an art workshop across different fields, so that more people
have the opportunity to contact, feel and practice arts, and thereby improve their personal cultural knowledge while promoting the diversity and
inclusiveness of society.
In 2024, the Foundation and the artist community cooperated to develop a series of art workshops focusing on observation, concept guidance and
implementation. A total of 22 courses were offered and attracted 296 participants. In addition to local residents, the participants included oreigners
living in the United States, the United Kingdom, the Philippines, Indonesia, Myanmar and Japan, demonstrating the cultural diversity and cross-
border attraction of the event.
The participants have a wide range of backgrounds, including students, teachers, engineers, designers, factory workers, researchers,
artists,retirees, and household wives, fully demonstrating the popularity and inclusiveness in the design of the workshop courses. These courses
not only provided opportunities for participants to explore the arts, but also enabled those with different identities and cultural backgrounds to
exchange and realize the original intention of art in its connection with the life.
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(III) Creating a Shared Art and Cultural Venue for the Public - Operation of Hsinchu City Railway Art Village
Can a public space in the city be operated in a public-private partnership model to achieve more efficient use of spaces, resources and capital?
Since 2016, Accton Arts Foundation has worked with Hsinchu City Government Cultural Affairs Bureau to operate the Hsinchu City Railway
Art Village through labor service commissioning. The Foundation is committed to creating an art and cultural venue that is shared by all people
and educational and experimental in nature, in order to inject new life into the historic buildings located at the edge of the city center.

In 2024, The Foundation organized 19 arts and cultural exhibitions and 25 events and courses in the City Railway Art Village, attracting 415
course participants and 31,212 visitors. According to the results of 422 questionnaires, 58.3% of visitors stayed for more than 30 minutes, 51.9%
of visitors chose the Art Village as a destination for family trips, 52.6% of visitors were very satisfied with the overall space planning, and 65.8%
of visitors highly praised the service attitude of the staff.

VIII.Climate-Related Information
1. Implementation of Climate-Related Information

Items

Implementation

1. Describe the board of
directors' and
management's
oversight and
governance of climate-
related risks and

The Board of Directors is the highest supervisory body for climate change at Accton Technology. Currently, the
Corporate Sustainability Committee is scheduled to report at least once a year during regular board meetings on the
management status and performance outcomes related to climate change.

The Corporate Sustainability Committee serves as the highest executive body for climate change management at

Accton Technology. The committee is chaired by a Senior Vice President, with the Chairperson of the Board acting as
the board representative, and the Corporate Sustainability Office serving as the secretariat. Each year, the Corporate

opportunities. Sustainability Committee identifies climate change risks and opportunities, and formulates response strategies and
sets goals for financially and strategically significant risks and opportunities. The Green Manufacturing Committee
under the Sustainability Committee is responsible for the promotion and execution of climate change-related action
plans and KPI performance tracking.
2. Describe how the Accton's Definitions of Short-term, Mid-term, and Long-term, and Significant Climate-related Risks:

identified climate risks
and opportunities
affect the business,
strategy, and finances
of the business (short,
medium, and long
term).

A. Short-term (1 - 3 years): (physical) increase in the severity of extreme climate events.

B. Mid-term (3 - 6 years): (transition) enhanced emission reporting obligations, (transition) GHG emissions increase
in price, (transition) products and services are replaced by low-carbon technologies, (transition) increase in the cost
of raw materials, (transition) increase the severity of extreme weather events, and (transformation) increase the
concerns and negative feedback of stakeholders.

C. Long-term (7 - 10 years): (transition) products and services are replaced by low-carbon technologies, (transition)
increase in raw material costs, (physical) increase the severity of extreme weather events.

w

. Describe the financial
impact of extreme
weather events and
transformative actions.

Major . Type of Financial . .
Cat Timef Fi 1T t
Risks/Opportunities ategory | Timeframe Impact tnancial impac
R2 (Polici . .
Re (ul(;t;zfss)and Estimated annual expenditure of

& Transition| Medium Cost approximately NT$2.5 million (for
Strengthened . . . .

.S . Risk Term Increase consulting, inventory, verification,
eMISSIONS reporting reporting, and manpower input)
obligations P il P put)

R4 (Technological It is estimated that due to the market trend
Risk) toward low-carbon products and services
Prod.ucts agd Transition Long Revenue dr}ven by chmat'e change, if the Company
services being Risk Term Decrease fails to respond in time, product sales may
replaced by low- decline, affecting revenue. As this involves
carbon numerous factors, the Company will
technologies conduct further assessment.
R11 (Acute Ft is estimated that climate (':hangc? will
) . increase the frequency and intensity of
Physical Risk) . . . .
. Physical | Medium Revenue extreme weather events, causing financial
Increased severity . . .
Risk Term Decrease impact to Accton Technology equivalent to
of extreme weather .
approximately 1 to 5 days of revenue due
events . ; .
to business disruptions.

* The IPCC ARG uses Shared Socioeconomic Pathways (SSPs) to project future greenhouse gas emission scenarios.
SSPs include five pathways: very low emissions (SSP1 - 1.9), low emissions (SSP1 - 2.6), medium emissions (SSP2
- 4.5), high emissions (SSP3 - 7.0), and very high emissions (SSP5 - 8.5).

Risk Profile:

R2 (Policies and Regulations) Strengthened Emissions Reporting Obligations:

1.The Financial Supervisory Commission (FSC) is promoting transparency in carbon inventory disclosures by listed

companies. Disclosure of carbon inventory results will be mandated in three stages, based on industry category and
capital threshold.
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2.Accton Technology's capital is between NT$5 billion and NT$10 billion, placing it under the FSC's second-stage
regulatory target. Currently, Taiwan's main manufacturing center is located in Zhunan, with annual greenhouse
gas emissions of approximately 11,000 metric tons. According to the FSC’s schedule for mandatory carbon
inventory by listed companies, Accton will be included in the mandatory inventory scope in 2025.

3.In response to mandatory inventory and reporting, Accton Technology must establish a greenhouse gas inventory
mechanism based on ISO 14064-1. The required investment includes external consultant guidance, third-party
verification, internal manpower allocation, and human resources from related departments, which will lead to
increased overall operational costs.

R4 (Technological Risk) Products and Services Being Replaced by Low-Carbon Technologies:

1.Climate change has already had a significant global impact. The current global average temperature rise has
reached 1.09°C (research indicates that from 2022 to 2026, the average temperature increase is between 1.1°C
and 1.7°C).

2.At COP26 in 2021, the United Nations Climate Change Conference, a stronger global consensus was reached to
combat climate change. The goal is to keep global warming below 1.5°C by the end of this century. To achieve
this highly challenging goal, many countries have announced net-zero emission targets. All industries are
developing their production processes, products, and services toward lower energy consumption and lower carbon
emissions.

3.Accton Technology's main products are network switches, essential for building network environments, and
typically operate 24 hours a day, which significantly impacts electricity costs for data centers and internal
enterprise networks. In recent years, low-energy and energy-efficient products have gained market favor. If
Accton's switches cannot keep up with market trends or customer expectations in terms of energy performance or
efficiency design, product and service sales may decline, resulting in a decrease in revenue.

R11 (Acute Physical Risk) Increased Severity of Extreme Weather Events:

1.0n August 9, 2021, the Intergovernmental Panel on Climate Change (IPCC) released its Sixth Assessment Report
(AR®G), which stated that under the SSP5 - 8.5 scenario, Taiwan’s average annual total rainfall by mid- and late-
century is projected to increase by approximately 13% and 29%, respectively. The annual maximum one-day
rainfall intensity may increase by approximately 22% and 43%. In the Taoyuan-Hsinchu-Miaoli region, 24-hour
cumulative rainfall could reach 450mm and 600mm.

2.Flooding around the Zhunan plant and its neighboring areas could reach 1 to 2 meters, affecting employees’
commutes. In more severe cases, production capacity could be impacted due to insufficient production labor.

3.Accton’s main production base in China, Haoyang Tianyu, is located in Bao’an District, Shenzhen, Guangdong
Province, where several flooding incidents have occurred in recent years. In 2018, a heavy rainstorm resulted in
414mm of rainfall within 24 hours. According to IPCC projections, 24-hour cumulative rainfall by mid- and late-
century could reach 505mm and 600mm. Such instantaneous rainfall could cause floods that do not recede for
several days, not only disrupting transportation but also requiring evacuation by local authorities. Production may
be affected for several days due to a lack of available production labor. Without alternative solutions, shipment
delays could result in revenue decline.

4. Describe how climate
risk identification,
assessment, and
management
processes are
integrated into the
overall risk
management system.

Accton Technology identifies major financial risks and opportunities related to climate change through four steps:
1. Aggregation: Climate-related risks and opportunities that the technology and networking industry may face —
2. Convergence: Based on product and service types, climate change in operating locations, development trends in
operating and sales market regulations, and climate change strategy assessment of major customers related to
Accton Technology's risk opportunity items — 3. Materiality analysis: Senior management determines the risk
score by assessing the probability of climate-related risk events occurring and the impact of these events on
Accton Technology — 4. Strategic response: Evaluate and formulate relevant response strategies (including major
investments or expenditures).

. If scenario analysis is
used to assess
resilience to climate
change risks, the
scenarios, parameters,
assumptions, analysis
factors and major
financial impacts
used should be
described.

Accton Technology climate-related risk management process:

Climate-related risk and opportunity incidents Incidence (1~5, low to high) and Impacts on Accton (1~5, low to
high)

Probability of occurrence * Degree of impact = Materiality score

The materiality score ranks from high to low, with the materiality to be discussed among high-ranking managers,
adjusted, and the significant risks and opportunities for Accton are decided.

Accton identified transition risks that will possibly be brought about by the net zero emissions roadmap. At the
regulatory level, the primary transition risk facing Accton is the disclosure of carbon inventory check findings of
TWSE-TPEx-listed companies in three stages reflective of the sector where they do business and their capital size
mandated by the Financial Supervisory Commission of Taiwan. Accton, with a capital size between NT$5 billion
and NT$10 billion, belongs to the second stage and hence must disclose its greenhouse gas inventory check findings
in 2025 for the preceding year. The scope of such a check includes all operating sites around the world subject to
direct control of Accton.
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6. If there is a Indicators and targets for assessing and managing climate-related risks and opportunities:
transition plan for Accton, besides greenhouse gas emissions, tracks climate change-related performance through other indicators, such
managing climate- as energy consumption, electricity-consuming intensity, use of tap water, waste output, and recovery rate as well.
related risks, Accton values climate change management and encourages employees to take part and envisage together. There is
describe the content the incentive mechanism in place to provide employees that have proposed outstanding production efficiency
of the plan, and the promotion and energy conservation solutions, once evaluated and approved, with the excellent solution reward.
indicators and Based on the results of the greenhouse gas inventory check and the carbon reduction path of SBT 1.5°C of the
targets used to "Scientific-Based Carbon Reduction Target", Accton adjusts the short-, medium- and long-term carbon reduction
identify and manage targets, and carry out reduction plans to make continuous improvements. Accton has established a relevant emergency
physical risks and response system to act quickly in the event of a disaster and minimize the impact to the Company, in line with
transition risks. international trends and customer expectations.

7. If internal carbon Accton Technology is currently planning to implement internal carbon pricing. Using a working-hour allocation
pricing is used as a method, carbon emissions will be distributed to each production process and product for calculation. A shadow price
planning tool, the mechanism is expected to be adopted within one year. The shadow price will be determined based on the carbon fees,
basis for setting the carbon taxes, and renewable energy costs of the production sites and product export countries to establish an internal
price should be carbon price applicable to Accton Technology. This will serve as an important tool for managing greenhouse gas
stated. emissions.

8. If climate-related 1. Accton Technology’s main carbon reduction targets: 50% reduction by 2030 and net-zero emissions by 2050.
targets have been 2. In addition to tracking greenhouse gas emissions, other indicators such as energy consumption, electricity intensity,
set, the activities tap water usage, waste generation, and recycling rate are also used to monitor climate change-related performance.
covered, the scope 3. Accton Technology places great importance on climate change management and encourages employees to
of greenhouse gas brainstorm together. A “Production Nobel Prize” is established to reward employees with excellent proposals for
emissions, the improving production efficiency or energy-saving projects. After evaluation and approval, a proposal bonus is
planning horizon, awarded.
and the progress 4. Since 2018, Accton Technology has conducted greenhouse gas inventories in accordance with ISO 14064-1 and
achieved each year the EPA's guidelines for GHG inventory and registration operations. The initial inventory scope included Accton
should be specified. headquarters and Haoyang Tianyu, and gradually expanded. By 2021, the scope covered Accton Plant 1, Plant 2,
If carbon credits or Zhunan Plant, Edgecore, Shenzhen Haoyang Tianyu, and various offices. It also incorporated Category 3—6 under
renewable energy Scope 3 emissions for Plant 1, Plant 2, Zhunan Plant, and Zhubei Plant. In 2023, the Vietnam plant was added. In
certificates (RECs) 2024, the Zhubei plant was newly added.
are used to achieve 5.2024 GHG inventory emissions:
relevant targets, the Scope 1: 857 tCO2e
source and quantity Scope 2: 51,054 tCO2e
of carbon credits or Scope 3: 2,215,364 tCO2e (Categories 3 - 6)

REC:s to be offset 6. Climate transition and strategy targets for 2024 included the purchase of 2,200 I-RECs (International Renewable

should be specified. Energy Certificates) as one of the carbon reduction measures, which was successfully achieved during the year.
Therefore, the Scope 2 disclosed data uses the market-based method, while the other plants use the location-based
method.

9. Greenhouse gas Inventory and assurance status: The Company adheres to the vision of corporate sustainability and was verified by

inventory and
assurance status and
reduction targets,
strategy, and
concrete action plan
(separately fill out in
points 1-1 and 1-2
below).

Bureau Veritas for the first time in 2020. The main production sites undergo annual verification of the
organizational greenhouse gas inventory management system ISO 14064-1:2018, which is still valid as of the date
of publication of the annual report. ISO 14064-1 verification for 2024 will be completed in February 2025.
1SO14064-1:2018 Greenhouse Gas Inventory

Accton’s main production sites—Hsinchu headquarters, Hsinchu Plant 2, Zhunan Plant, and Accton Vietnam—have

obtained 1SO14064-1:2018 greenhouse gas verification statements. Haoyang Tianyu has been verified by a third

party commissioned by the Shenzhen Municipal Government. Due to the small amount of carbon emissions, the

Taipei, Taichung, and Tainan offices have not undergone third-party verification, and the data is self-verified.

Reduction Target: In response to the global carbon reduction trend, Accton has set 2021 as the base year, with the

target of reducing carbon emissions by 50% by 2030 and achieving net-zero emissions by 2050. The first stage of

carbon reduction involves the greenhouse gas inventory.

Reduction Strategies and Specific Action Plans: Priority is given to carbon reduction during the R&D and

manufacturing stages, with joint efforts alongside suppliers.

1. R&D and Design: Through the ISO14067 product carbon footprint inventory, it was found that emissions during
the usage phase account for approximately 90% of the total lifecycle carbon emissions of networking products.
Therefore, efforts continue in product development in collaboration with clients, including the adoption of high-
performance chips, low-energy power supplies, new cooling designs, and increasing the proportion of recycled
materials. The product carbon footprint calculation system is used to monitor carbon reduction improvements for
each product.
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2. Manufacturing Stage:
¢ New Plant Buildings: Designed with green architecture concepts, including thermal insulation and natural

ventilation. The green building label will be obtained within two years.

¢ Facility Systems: Installation of new high-efficiency facility equipment, including chilled water, air conditioning,
and compressed air systems, as well as energy-saving lighting systems.

« Install solar power generation systems to increase the proportion of renewable energy use.

« Install rainwater recycling systems to reduce the use of raw water.

¢ Process Improvements: Collaborating with customers to optimize process parameters while maintaining product
reliability, thereby reducing process-related carbon emissions.

3. Supplier Carbon Reduction: In 2023, Accton established the Accton Sustainability Academy and hosted a supplier
carbon reduction conference. Ten suppliers participated in the Ministry of Economic Affairs' "Leading the Small"
carbon reduction project. In 2024, supplier energy-saving and carbon-reduction consulting was completed, and
smart meters were installed. Through on-site inspections, training, and the introduction of energy consumption
measurement technologies, suppliers' carbon reduction capabilities were enhanced.

1-1 Greenhouse Gas Inventory and Assurance Status for the Most Recent 2 Fiscal Years

1-1-1 Greenhouse Gas Inventory Information

Describe the emission volume (metric tons CO2e), intensity (metric tons CO2e/NT$ million), and data coverage of greenhouse gases in the most

recent 2 fiscal years.

Year 2023 2024
Greenhouse Gas Emissions (t-CO-¢) 44,197 51,911
Greenhouse Gas Emission Intensity (t-CO.¢/NT$ million) 0.525 0.47

1-1-2  Greenhouse Gas Assurance Information

Description of assurance for the most recent two years as of the date of the annual report, including assurance scope, assurance provider, assurance
standards, and assurance opinion.

Assur'an'ce Assurance Scope Assu{a nee Assurance Standard Assurance Opinion
Description Provider
Based on the verification process and procedures
conducted by Bureau Veritas Certification (Taiwan) Co.,
Ltd., sufficient evidence indicates that the Scope 1 and
Accton T.echnology Scope 2 greenhouse gas statements of Accton Technology
Corporation Plant 1, . . X Corporation’s Plant 1, Plant 2, and Zhunan Plant are
locatc':d atNo. 1, According to the Venﬁcat.lon materially correct and fairly presented, and the related
Yapxm 3rd' Road, cond.uctefi by queau Veritas data and information were prepared in accordance with
Hsinchu City Bureau Certification (Taiwan) Co., Ltd. ISO 14067:2018, meeting the requirements for reasonable
2023 Veriyas assurance as specified in the verification agreement.
There is no evidence to indicate that the Scope 3 and
. . . Scope 4 greenhouse gas statements of Accton Technology
Verification Period: Based on ISO14067:2018 Corporation’s Plant 1, Plant 2, and Zhunan Plant are
January 1, 2023 to materially incorrect, unfairly presented, or not prepared in
December 31, 2023 accordance with ISO 14067:2018, meeting the
requirements for limited assurance as specified in the
verification agreement.
Based on the verification process and procedures
conducted by Bureau Veritas Certification (Taiwan) Co.,
Ltd., sufficient evidence indicates that the Scope 1 and
Accton Technology Scope 2 greenhouse gas statements of Accton Technology
Corporation Plant 1, di h ificati Corporation’s Plant 1, Plant 2, and Zhunan Plant are
located at No. 1, According to the veri 1cat.10n materially correct and fairly presented, and the related
Yanxin 3rd Road, cond.ucte('i by Bu.reau Veritas data and information were prepared in accordance with
2024 Hsinchu City Bureau Certification (Taiwan) Co., Ltd. ISO 14067:2018, meeting the requirements for reasonable
Veritas assurance as specified in the verification agreement.
There is no evidence to indicate that the Scope 3 and
Verification Period: Scope 4 greenhouse gas statements of Accton Technology
January 1, 2024 to Based on ISO14067:2018 Corporation’s Plant 1, Plant 2, and Zhunan Plant are
December 31, 2024 materially incorrect, unfairly presented, or not prepared in
accordance with ISO 14067:2018, meeting the
requirements for limited assurance as specified in the
verification agreement.
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1-2 Greenhouse Gas Reduction Goals, Strategies, and Concrete Action Plans

Describe the status of assurance for the most recent 2 fiscal years as of the printing date of the annual report, including the scope of assurance,
assurance institutions, assurance standards, and assurance opinion.

Greenhouse Gas Reduction goal:

According to the characteristics of Accton’s manufacturing process, electricity consumption accounts for more than 90% of greenhouse gas emissions.
We set 110 as the base year for reducing carbon emissions by 50% by 119 and reaching net zero by 139.

To accelerate GHG reduction, in 2024 the Company launched a detailed emission hotspot inventory project based on the 2023 inventory results and
aligned with the “Science-Based Target” (SBT) 1.5°C emissions reduction pathway. The project expanded the scope of the Company’s GHG Scope
3 inventory—for example, including purchased raw materials and other related items—in order to adjust the Company’s short-, medium-, and long-
term reduction targets, implement reduction plans, and drive continuous improvement.

Executive measures are as follows:

a. Fully utilize electronic signing and approving procedures to reduce paper usage.

b. Strict manage the demands for power, as well as the lighting and air conditioning in idle areas.

c. Control air-conditioning equipment, and adjust the start-up of main ice and water equipment according to the actual room temperature and
production in factory.

d. Install frequency converter and set timing control in the ventilation and ventilation system of the basement.

e. Increase the air-conditioning temperature and duration of use in offices and public areas.

f. Replace the air conditioning equipment with high energy consumption in different areas to increase energy efficiency and reduce loss.

g. Factory process improvements to reduce high-energy-consuming processes and replace machinery with energy-efficient equipment.

h. Incorporate environmental performance requirements into the procurement process, such as prioritizing the purchase of equipment with better
environmental performance, for example: environmental protection label, water efficiency label, etc.

Greenhouse gas emissions status:

The total greenhouse gas emissions from the production sites increased by 17% in 2024 compared to 2023 (with revenue growing by 31%). The
greenhouse gas emission intensity (t-CO2e per NT$ million) in 2024 was 0.525, down 10% from 0.470 in 2023. The main reason for the increase
was the capacity expansion at the Zhunan Plant and the development of the Vietnam site and the Zhubei Al Park. The Company remains committed
to its goal of reducing greenhouse gas emissions and continues to work steadily toward this target.

In 2024, Accton launched the Zhubei Al Campus, which was designed as a green building. A rooftop solar power system was installed, and the latest
energy-saving chilled water system was adopted. The Company continues to reduce carbon emissions during the production stage through process
improvements. Subsequently, a solar power generation system was planned at the Vietnam factory to use renewable energy to reduce the factory's
carbon emissions.
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